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Letter from the Board President

h.o.p.e.

Reflecting on the events thus far in 2019 has staggered and 
overwhelmed Morning Star’s Board of Directors with gratitude 
and hope. We are so thankful for the community that partners 
with us to extend loving care to our boys. Our year began with 
a handful of large tasks – an accreditation review, renovation of 

our existing facility to increase capacity, and planning and preparing for 
our “A New Beginning” event. Our supporters have stuck with us through 
thick and thin, and without them we couldn’t have made the leaps and 
strides that we have.

Official notification of our accreditation through the Council on 
Accreditation came in July, following an arduous preparation process. 
Staff did a tremendous job successfully transitioning through leadership 
changes and met and even exceeded expectations in the Board’s review.

The Legacy Barn is complete, and in preparation of construction and 
renovation to add eight new beds to our residential program, the garage 
has been emptied and all equipment is now settled in the new barn. Eight 
new beds may not seem like much, but it is a vital step in meeting the 
ever-growing needs of our community.

In August, we held our annual “A New Beginning” at the Davenport 
Grand. It was an outstanding event that showcased how desperately our 
local youth require services. The event was very well attended, our Emcee 
was excellent, and the wine donated from El Corazonf lowed. Words 
cannot express appreciation enough for our keynote speaker, County 
Commissioner Michelle Ressa, for presenting so eloquently on behalf of 
our boys.  “A New Beginning” was a reminder to all of us of the new 
beginnings Morning Star provides to the youth and families we serve. 
It sent the strong message that the love of a community, the emotional, 
physical, and financial investment that each of us make, and the care we 
pour into children models possibilities and futures many of our youth 
have never seen before. 

Finally, the Board would like to thank our sponsors. NAC Architecture; 
Washington Trust Bank; Morning Star Foundation; Witherspoon, 
Brajcich, McPhee; El Corazon Winery; Vino! A Wine Shop; and Yost 
Gallagher Construction all provided invaluable support. Thanks also 
go to the Davenport Grand Hotel – their attention to detail made for a 
seamless event. 

Wherever a need arises, our community steps up to meet it. At Morning 
Star Boys’ Ranch, there are significant needs. We appreciate all that you 
do to join us with helping hands and caring hearts. Our boys’ 
needs are as great as our mission, but we are confident 
that with your support we can confront and eliminate 
those needs.

MSBR Board President
 — Tim Horlacher

thorlacher@msbranch.org

Imagine that we all carry around buckets. Inside 
our buckets is our self-worth. Sometimes holes get 
drilled into our buckets, and it drains our supply 
– we must plug the holes and re-fill our buckets 
when that happens. If we’re very blessed, we will 

have friends, family, and a community to surround us 
and refill our buckets with love and hope, reminding us 
of our purpose to love others and in turn fill their buck-
ets. Unfortunately, some walk around with countless 
holes in their buckets. Important people in their lives 
have drilled jagged holes with angry words, disappoint-
ment, hatred, discrimination, and failure, and no one 
has stepped in to fix their bucket and fill it back up. 
Children need more H.O.P.E.

Our basic responses to coming under fire is to fight, 
flee, or freeze. As a child, this impulse to run or hurt 
others becomes a survival technique which gets the 
child branded in our society as bad, incorrigible, a lost 
cause. Morning Star believes all children can be taught, 
that all children deserve to have joy every day, that all 
children deserve to have someone care about them. We 
believe that hurt children sometimes hurt others. Our 
hope is to heal the hurts while repairing the holes in 
their buckets with memories and patterns of acceptance 
and love. Our goal is to build H.O.P.E. for the future.

We receive phone calls on almost a daily basis from 
families who need support. Unfortunately, our residen-
tial program is at maximum capacity. The Morning 
Star Board of Directors and Leadership Team are com-
mitted to building more space and program services to 
meet our community’s needs. Morning Star has decid-
ed to bring H.O.P.E. and Help Other People Everyday. 
We are in Phase One of construction to add eight beds 
to the Murphy House residential program, allowing us 
to serve even more children and their families in our 
community. We are H.O.P.E. dealers. Funds donated 
will be used to help build our precious children into 
responsible H.O.P.E. dealers themselves.

Partner with us today and become a H.O.P.E. 
dealer for our children by filling their buck-
ets. Please feel free to reach out to me 
personally to see how you can help our 
community children.

Executive Director
— Audrea Marshall | M.S.L.

amarshall@msbranch.org
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Audrea Marshall, M.S.O.L
Executive Director

Zach Zorrozua, 
LICSW, CDP-T
Chief Operations Officer

Kim Morin
Director Quality Assurance 
& Public Relations

Kurt Ramsrud, M.Ed.
Residential Services Director 

Sherri Farber
Human Resources Manager

Leadership 
Team Morning Star 

Boys’ Ranch

SHERRI FARBER
Human Resources Manager 

Morning Star Boys’ Ranch (MSBR) 
and Morning Star Community 
Services (MSCS) is excited 
to announce our new Human 
Resources Manager, Sherri 
Farber. Sherri is a graduate 
of Dickinson State University 
with a Bachelor of Science in 
Human Resources Management 
and Business Administration 
Management. 
Before joining MSBR, Sherri 
worked in North Dakota for 
Department of Human Services 
Behavioral Health. Morning Star 
welcomes Sherri and her family 
back to the Pacific Northwest.

ZACHARY ZORROZUA, LICSW, CDP, CMHS
Chief Operations Officer

Morning Star Boys’ Ranch 
(MSBR) and Morning 
Star Community Services 
(MSCS) is excited to 
announce our new Chief 
Operations Officer, 
Zachary Zorrozua LICSW, 
CDPT.  Zach’s extensive 
experience encompasses 
as a Lecturer at Eastern 
Washington University (EWU), Milieu Manager at 
Tamarack, Treatment Director at Daybreak Youth 
Services, and as a private therapist.  

A Licensed Clinical Social Worker, Zach is a 
graduate of EWU with a Bachelor of Arts and 
Master’s in Social Work with a licensure and 
certifications in Chemical Dependency, and Mental 
Health. He will be an excellent addition to the 
leadership team. 

Introducing MSBR 
Chief Operations Officer & 
Human Resources Manager

Help Other 
People Everyday

Please consider choosing 
Morning Star Boys’ Ranch as 

your charity of choice.

— Or Donate at —
MorningStarBoysRanch.org

Morning Star 
is a part of



morning star boys’ ranch Developmentmorning star boys’ ranch Legacy Barn

Stories are powerful. We tell them to 
children to teach them lessons; we listen to them 
closely for entertainment. They are all around us, 
recalling our histories, pointing us to ever-expanding 
horizons, opening new worlds to our wondering eyes. 
Every culture tells stories to keep memories alive; 
through our words, ancestors live among us, heroes 
rise again, and what is old is never forgotten. 

Some people’s stories are called legacies – 
inheritances set aside for future generations; priceless 
heirlooms that become more valuable as time goes by; 
talent that is shared so other may learn and prosper. 
Those who leave behind such legacies are few and 
far between. That is why we at Morning Star Boys’ 
Ranch celebrate James and Margaret Gump, generous 
supporters of the Ranch who have left behind a gift of 
treasure that will benefit vulnerable youth in the years 
to come.

Though many of the Ranch’s partners have 
volunteered for and worked with Morning Star 
for many years, James and Margaret Gump were 
particular in their generosity: though they served 
a few times in the kitchen, providing meals and 
cleaning up for youth at the Ranch, they were not 
heavily involved with Morning Star. Instead, they 
quietly ministered in their church and community, 
living their lives unselfishly and willing to help 
everyone. 

Before they passed away, they asked an honorable 
member of their church to be their estate’s executor. 
Their wish, was for the remainder of their estate to be 
donated to Morning Star Boys’ Ranch. Their legacy 
has been used to erect a new barn, pave a new 
parking lot, and allows for renovations for 
eight new foster beds. Gifts can be given in 
time, talent or treasure which for a foster 
child, is a gift that will always have an 
immeasurable difference in their journey 
towards healing.  

— Mackenzie Draper
Mdraper@morningstarboysranch.org

At some point in every person’s life, trouble or danger or 
just plain confusion makes us all need and reach out for a guiding hand. That 
could be a mentor, a teacher, a pastor, or a wise friend. For 23 years, Morning 
Star Boys’ Ranch has partnered with Catholic Charities in offering a guiding 
hand for some of the most vulnerable children in our community. Our annual 
fundraising event, Caring For Kids, which will be held this year on October 10th 
at the Historic Davenport, will provide funding to programs that offer critical 
support to community families and children who need it most. Morning Star 
Boys’ Ranch (Murphy House Residential, Foster Care, Case Aide, and In-Home 
Wraparound Care) along with Catholic Charities (Childbirth and Parenting 
Alone, Rising Strong, St. Anne’s Children’s Center, and St. Margaret’s Shelter) 
provide for the basic needs of this unprotected population.

In 1996, the two organizations partnered together for the benefit of the 
children in our community. A luncheon was created by dedicated, generous 

women who had a vision to reduce the likelihood 
of abuse and neglect in our community. 
Words cannot describe our gratitude towards 
those volunteers; their unwavering support 
and commitment to provide a safety net for 
community children has impacted more children 
than one program could do alone and addresses 
some of the most difficult issues in our area.

We are so grateful to our dedicated supporters 
who ensure that all children are cared for in these 
challenging times. Together, we will continue 
to help heal trauma, provide shelter during life’s 
difficult transitions, and offer a guiding hand for 
parents and children whenever it is needed.

CARING FOR KIDS

from THE GUMPS
Legacy Barn

— years of —

FRONT ROW: 
Audrea Marshall— Executive Director MSBR

Anita Walsh— MSBR Board of Director, Secretary

Back Row:
Zach Zorrozua— Chief Operation Officer MSBR

Rob Elmer— President Elmer Construction
Scott Cramer— MSBR Board of Director, Vice President

Keith McNally— MSBR Board of Director, Treasurer
Cory Yost— Yost Gallagher Construction, President
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Although the formal accreditation process 
has been completed, our work is far from over. 
COA accreditation is not an end in and of itself. 
Rather, it is a process by which our organization 
can consistently strive for and achieve new levels 
of excellence. Your continued support will allow 
us to better serve our mission.  
Thank you to our MSBR 
staff, leadership team 
and Board of Directors 
for their steadfast 
direction on this 
accomplishment. 

Director of Quality 
Assurance and   
Public Relations
— Kim Reasoner-Morin
kmorin@msbranch.org

licensed through Morning Star, and there are scores of benefits. 
These benefits include working one on one with the same person 
consistently through application and the licensing process; access 
to the many programs and services Morning Star has to offer, 
particularly Case Aide services and Case Management, if needed; 
and a partnership with a team of people to advocate not just for 
the foster child but for the entire family.

When it comes to recruiting foster parents, we primarily turn 
to attending events in the community, handing out flyers and 

hanging up brochures in coffee shops, and partnering with 
the Washington Association for Children and Families 

(WACF) to run a cutting edge social media project 
called “Washington Fosters.” If you’re on social 

media, you may have seen it pop up. Still, the 
most effective recruitment method we’ve found 
is word of mouth. I need your help to spread 
the word on Morning Star Foster Care. Hearing 
about our Child Placing Agency status and all 
the benefits of working with our stellar team 

from a familiar source such as a friend or family 
member is much more likely to get someone 

interested and motivated to begin the process to 
become licensed. Worried that you don’t have all the 

answers and can’t respond to every question? I would love 
to connect with anyone who is interested in becoming a foster 
parent with loads of questions! If anyone you know is looking to 
foster or just wants more information, feel free to send them my 
way. After all, the best way to provide safe, loving 
homes for kiddos in our area who desperately 
need them is to work together to spread the 
word from person to person. 

Foster Care Program Coordinator
— Wes Patterson

wpatterson@msbranch.org

Morning Star Community Services (a separate 501c non-profit) offers outpatient mental health counseling/therapy. Before 
joining the team at Morning Star Community Services (MSCS), I provided therapy to individuals in the community 
and understand the need for qualified mental health counselors.  MSCS is expanding therapeutic services to include 
services for all ages and genders. Because the need in our community is so great, MSCS hired another therapist over 
the summer, and we will continue to grow this team moving forward. MSCS therapists are contracted with many 
different insurances, which is helpful in reducing the direct costs to the clients we serve and eliminating potential 
barriers to treatment. 

Chief Operations Officer
— Zachary Zorrozua | LICSW | CDP | CMHS 

zzorrozua@msbranch.org

morning star boys’ ranch Foster Care by Wes Patterson

Summer is the prime time for 
community events in our area, and Morning 
Star Foster Care has had the privilege to be 
present at most of them with our recruitment 
booth. As autumn rolls in and the event schedule, 
like the temperature, begins to cool down, we 
are prompted to reflect on the many questions, and 
conversations shared over the past three months.

The most frequently asked questions of Morning Star Foster 
Care center around becoming a licensed foster parent, particularly 
about what steps need to be taken and what options are available 
in our area. Washington State is different than some states in the 
licensing process; an interested party can get licensed through the 
State – technically through the Department of Children, Youth, 
and Families – or through a private agency that itself is licensed as 
a Child Placing Agency. Morning Star Foster Care is one of those 
agencies. It allows us to directly license foster parents using the 
same license the State dispenses while providing direct support 
and service to the families licensed with us. There are no fees to get 

Flyers, Facebook, 
      Fostering—

become a foster parent
Sadly, across our community there are hundreds of children who are abused, 
neglected, and abandoned through no fault of their own. It doesn’t have to 

be this way -- Morning Star Foster Care Services trains, licenses and supports 
compassionate individuals and families who are willing to make a difference in the 

lives of these children by becoming a foster parent.

Contact us today to learn how you can 
make a difference. (509) 710-1957

Morning Star Boys’ Ranch 
(MSBR) has achieved accreditation through the 
Council on Accreditation (COA) on July 11, 
2019. Accreditation adds immense value to all 
aspects of our operations through accountability 
and improvement measures while increasing 
capacity to deliver high-quality services. 

COA is an independent, nonprofit 
organization that partners with human service 
organizations worldwide to improve service 
delivery outcomes by developing, applying, and 
promoting appropriate best-practice standards. 
COA standards reflect current best practices 
in the field as determined through extensive 
literature reviews and a rigorous, multi-stage 
development and vetting process.  Implementing 
COA standards means our organization is among 
the best in the field. We are proud to be a part of 
this community of excellence.

Morning Star Achieves 
National Accreditation 

making a difference, one child at a time

morning star boys’ ranch National Accreditation

Morning Star Community Services (MSCS)



b e n e f i t i n g  m o rn i n g  s ta r  b oys ’  r a n c h

Morning Star Boys’ Ranch annual dinner was, A New Beginning, which is the 
theme for program services for 2019. Morning Star is newly accredited, has a 
new Executive Director, and is expanding program services which requires a 

new residential wing to the existing facility. A New Beginning was a celebration 
of the transition of the Ranch and sharing with our community partners and 

supporters what those services are. A New Beginning was held at The Davenport 
Grand and featured dinner paired with wine from El Corazon Wines. Superior 
Court Commissioner Michelle Ressa reflected on her experience of supporting 

children and families in our community, as our keynote speaker. 

100% of the money raised from this annual event goes directly back to the 
Morning Star Boys’ Ranch to support the children we serve.

FALL 20198



As of July 1st, I joined the Morning Star team and began learning and managing the four different programs that Morning Star 
operates. I have always been aware of the Ranch; however, in transitioning from a community member to an employee of the agency, I have 
been amazed to learn about the different programs Morning Star offers. Here is an update on the different programs, some of which you may 
not even had known existed. It has been a great joy and honor for me to join such a great community nonprofit and to serve our clients every 
day with the mission of Morning Star Boys’ Ranch in mind.

Variety of Action Figures

23 Pairs of Winter Boots
- Kid Size 12 (4 pairs)
- Kid Size 13 (6 pairs)
- Youth Size 1 (4 pairs)
- Youth Size 2 (3 pairs)
- Youth Size 4 (3 pairs)
- Men Size 8 (2 Pairs)
- Men Size 12 (1 Pair)

23 Hooded Sweatshirts
- Youth Small (7)
- Youth Medium (10)
- Youth Large (6)

23 pairs of Winter Gloves
- Youth Small (8)
- Youth Medium (8)
- Youth Large (7)

23 Snow Pants
- Youth Small (size 8-10) qty 8
- Youth Medium (size 12-14) qty 10
- Youth Large (size 16-18) qty 5

23 Winter Hats (Variety of Sizes)

Sleds (15)

Basketballs (8 indoor/outdoor)

Soccer Balls (8)

Soccer Goals (2 regulation size)

Variety of Lego Sets

The “Murphy 
House” aka: 
“The Ranch”

Over the course of the 
summer, the Murphy house 
has been home to 21 boys, 
all between the ages of 6-12. 
Most of their summer has 
been spent playing outside 
– they’ve ridden bicycles, 
played baseball, dug holes 
and found cool rocks, swam 
at the lake, and even had an 
overnight campout in tents. 
We also provided a summer 
school program to help them 
stay caught up on skills 
such as writing and math. 
Morning Star also operates 
its own 4-H program, and 
the kids participating have 
been leading goats and 
walking pigs to prepare for 
the Spokane Interstate Fair in 
September. Our 4-H program 
also includes teaching horse 
riding skills and how to care 
for livestock. 

Foster Care 
Program

I was shocked to learn 
that one of Morning Star’s 
best-kept secrets is our 
ability to license local foster 
care homes.  We assist 
families who want to give 
one of the most meaningful 
gifts to children in our 
community – a home. The 
Foster Care Program had a 
busy summer and became 
the first accredited domestic 
foster care placement agency 
in Region 1 of Washington. 
You’ll be able to find our 
Foster Care Coordinator 
at many local community 
events to raise awareness of 
our program and to recruit 
potential foster parents. If 
you or someone you know 
is interested in becoming a 
foster parent, please reach 
out. 

Case Aide Program
Not many people know 

what a Case Aide is. Highly 
trained, they work with foster 
children in their homes. 
The goal is to help them 
be successful so they can 
remain with their families. 
Case Aides assist children 
in learning healthy ways to 
communicate their emotions 
as well as effective ways to 
cope when upset. They also 
help with schoolwork, teach 
them how to do simple chores 
like cleaning their bedrooms, 
and find positive ways to 
structure their time. In this 
way, we reduce the likelihood 
of the child engaging in risk 
taking and self-destructive 
behavior. Summer is one of 
the busiest times for the Case 
Aide Program. Because foster 
children are not in school, they 
need fun summer activities, 
summer school support, 
and supervision while foster 
parents are at work.  

In Home Wrap 
Around Services

The wraparound services 
program supports youth 
in the community.  What 
sets Wrap apart is the 
continuum of care approach 
by providing the child full 
case management access, 
coordinating care between 
all support services for 
the family, offering parent 
training/feedback on how 
to best support the children, 
and arranging monthly 
respite. This allows for more 
success in stabilizing the child 
and supporting the foster 
family. 

Chief Operations Officer
— Zachary Zorrozua LICSW | CDP | CMHS 

zzorrozua@msbranch.org

1 adult : 1 child

morning star boys’ ranch Programs

Murphy House Residential, Case Aide, 
In-Home Wrap Around Care and Foster Care Updates Fall Wish 

List from 
the Boys

Please contact us if you see anything amiss.
For after business hours 
and to reach a supervisor at 
MSBR: (509) 598-9047

For all other urgent business 
& concerns please call after 
business hours: 
(509) 999-2695 
-or- (509) 999-6761FALL 201910 FALL 2019
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4511 South Glenrose Road
Spokane, Washington 99223

(509) 448-1202 
MorningStarBoysRanch.org
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When thinking about the impact of Anita 
Walsh, the ideas of serving, guiding, sharing talent, time, 
and treasure with the children of Morning Star Boys’ 
Ranch and Morning Star Community Services could not 
ring truer. Over the past twelve years Anita has impacted 
the agency by affecting change in the community and 

progress in healing for foster children. Anita 
came to the Board of Directors to “make a 
difference” to become a better community 
member by giving in any and every way 
she could, all while working to advance the 
mission of the Ranch. Through her guidance, 
experience, and leadership, Anita was able to 
understand that for a nonprofit to be truly 
successful, all parts of the organization are 
equally valuable and must work together in 
balanced and internal ways to accomplish 
longevity. To the Ranch, it is tremendously 
clear that the spirit and practice of 

philanthropy is something that can improve 
a child’s current condition and 

future. It is not merely the giving 
of financial resources, but giving of 
one’s expertise, passion, talent and 
experience. Anita firmly believes 
that all community members want 
to make the world a better place 
than when we entered it. Anita 

entered MSBR’s Board of Directors 
and served many roles on the board, 

but as she makes this transition, 
she remains a friend, a mentor, 

and advocate that changed 
the outcomes of countless 
children. This is the true 
spirit of giving back to 
those who need it the most. 

Scott Cramer, Vice President
Linda Devlin
Dr. Kevin Heid

Tim Horlacher, President
Paul McPherson
Keith McNally, Treasurer

Anita J. Walsh, Secretary
Shawn Wash

Our efforts are made possible through your generous financial support. With your help, we can continue to provide healing to children 
in our community. MSBR is a recognized as a public charity under Internal Revenue Code section 501(c)(3) status. Donations to 
Morning Star Boys’ Ranch are deductible. Donors should consult their tax advisor for questions regarding deductibility. The MSBR 
EIN is 91-0664709. A copy of the MSBR determination letter is available upon request. 

Board of Directors at Morning Star Boys’ Ranch

Farewell & 
Best Wishes 
to Long Time 

Board Member 
— Anita Walsh


